
 

 

 

Bullying Prevention Policy 

Our Vision 

Australian schools are safe, inclusive, and connected learning communities where positive 

relationships and wellbeing are foundations for every child and young person to reach their full 

potential. At Hawthorndene Primary School, all students, staff, and community members have the 

right to feel safe, respected, and included. Harassment, discrimination, bullying, and violence are 

never acceptable. 

Commitment 

Our school climate fosters healthy and respectful relationships, modelling behaviour that 

demonstrates respect, values diversity, and promotes belonging and wellbeing. Our entire school 

community has a shared responsibility to uphold these principles and act in accordance with our 

school values and relevant Department for Education expectations. 

 

Approach to Bullying Prevention 

Policy Alignment 

This policy aligns with the South Australian Department for Education Bullying Prevention 

Requirements and related legislative standards, including anti-discrimination and equal opportunity 

obligations. 

Promote 

• Create a welcoming, inclusive, and safe environment for all students. 

• Provide clear school values and behaviour expectations reflecting respect, safety, inclusion, 

and diversity. 

• Model positive behaviour and use consistent language regarding behaviour and social 

interactions. 

• Ensure the physical environment supports positive social interaction and displays 

behavioural expectations. 

• Ensure all students feel safe to raise concerns and report bullying or harassment. 

• Address all types of bullying, including that based on race, ethnicity, religion, culture, 

disability, gender, care status, or sexuality (specifically homophobic, transphobic, biphobic, 

and interphobic bullying). 

Teach 

• Explicitly teach about bullying, its impact, and how to prevent, report, and respond—

including cyberbullying. 

• Build staff capacity to respond to all incidents of bullying and harassment. 



 

 

• Teach positive behaviour, respectful relationships, and the social and emotional skills 

needed for inclusion—across all year levels and as part of the Keeping Safe: Child Protection 

Curriculum. 

• Use real-life and teachable moments to reinforce expectations. 

Intervene 

• Take all reports of bullying, harassment, or discrimination seriously. 

• Respond with fair, timely, and consistent action. 

• Document all bullying incidents and regularly check in with affected students. 

Work with Others 

• Partner and collaborate with families, Governing Council, staff, students, the department, 

and the local community. 

• Support parents/carers to recognise bullying and cyberbullying and participate in well-being 

initiatives. 

• Refer students to specialist support where required. 

Respond and Restore 

• Provide visible, consistent, and trusted responses to bullying. 

• Review and adapt strategies to ensure student needs are being met and students remain 

safe. 

• Offer restorative approaches to repair and restore relationships impacted by bullying. 

• Set up safe and simple ways for students to report bullying. 

Create Safety and Wellbeing 

• Establish inclusive practices and targeted supports for all students, especially those most at 

risk of exclusion or harm. 

• Take immediate action against discrimination, harassment, and violence, including reporting 

to police when required. 

• Provide follow-up support for students affected by bullying, including those who have 

engaged in, experienced, or witnessed it. 

 

Reporting Bullying or Harassment 

Bullying can be reported to: 

• Classroom Teacher 



 

 

• Deputy Principal 

• Principal 

Reports may be made in writing (email), or face-to-face. Please provide as much detail as possible 

(who, what, when, where, and witness information). 

All incidents and responses are documented securely in line with Department for Education records 

management procedures, such as EDSAS or IRMS. Serious matters involving criminal activity will be 

referred to relevant authorities. 

 

Definitions 

Bullying: 

The ongoing and deliberate misuse of power in relationships through repeated verbal, physical, 

social, or online behaviour intended to cause physical, social, or psychological harm. Bullying can be 

overt or covert and may be by individuals or groups. 

Harassment: 

Any behaviour that targets and offends, humiliates, intimidates, or creates an unsafe environment 

due to identity or personal attributes—intentional or not. 

Discrimination: 

Unfair or unequal treatment based on identity, background, or characteristics, interfering with rights 

or opportunities. 

Violence: 

Intentional use of force or power, threatened or actual, causing harm. 

 

Roles and Responsibilities 

School Leaders and Staff: 

• Model and promote positive, inclusive behaviour and value diversity. 

• Respond to reports of bullying promptly—including those out of hours or off-site that impact 

school relationships. 

• Explicitly teach about bullying, cyberbullying, and respectful relationships. 

• Collect, analyse, and report data to guide prevention and response strategies. 

• Provide professional learning and maintain regular updates of anti-bullying skills and 

knowledge.  

• Collaborate with Governing Council, families, and external services as required. 

• Use restorative and supportive approaches to repair relationships and promote wellbeing. 



 

 

Parents and Families 

• Model safe, respectful, and inclusive behaviour. 

• Monitor and support their child’s online safety and social interactions. 

• Work collaboratively with the school to address concerns and support safety. 

• Report concerns about bullying to school staff. 

Students 

• Be safe, respectful, and inclusive in all interactions, face-to-face and online. 

• Build confidence to report, respond to, and support others in bullying incidents. 

• Actively participate in decision-making for student safety and wellbeing. 

 

Monitoring, Documentation, and Review 

• All bullying incidents and actions are documented and stored confidentially. 

• Data informs ongoing planning and improvement. 

• Regular review of policy and practices with the Governing Council, students, and families. 

 

Complaints 

If students, parents, or carers are not satisfied with how the school has responded, they may contact 

the Department for Education’s complaints management line on 1800 677 435. 

 

Policy Review 
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